
Horizontal (FMS) Milling Team Lead 
 3 years minimum set up and operate on Horizontal (FMS) milling equipment. 

 2 years minimum basic leadership and supervision experience. 

 Act as a working lead to a team of employees, giving work direction in the 
following areas; daily tasks and goals, job and machine operation, inspection 
methods, production requirements and daily result tracking. 

 Tracks department metrics for use in improving company’s overall performance. 

 Plan and prepare work into assigned equipment to meet company objectives. 

 Track assigned personnel individual performance to insure company objectives 
are achieved. 

 Act as a Programmer/Set up person/Operator as needed in assigned area. 

 Ability to read and interpret travelers, engineering specs, drawings, blueprints and 
a working knowledge of GD&T. 

 Understanding of inspection methods used to inspect parts, and the ability to 
document inspections on all assigned quality reports. 

 Possess an understanding of ISO 9001:2000, AS9100 requirements. 

 Able to apply principles and practices of Lean Manufacturing to assigned area. 

 Maintain assigned department to company standards of cleanliness, and 
organization. 

 Follows department preventative maintenance schedule as required. 

 Is able to understand and adhere to Alliance Machine’s Core Values. 

 Perform work as apparent or assigned. 

 Keep supervisor informed as needed and required. 
 


